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Ref.: No. Estab.IV/UGC Regulation 2018/2023/102

NOTIFICATION

Dated: 14.02.2023

Scheme of Examination to shortlist the candidates for direct recruitment of Assistant

Librarian / Deputy Librarian in the University and College Librarian in colleges.

It is hereby notified that in accordance with the Executive Council Resolution No.44

dated 08.12.2022 following shall be the scheme of examination for shortlisting of candidates

for direct recruitment of Assistant Librarian / Deputy Librarian, in the University and its
Colleges.

A. Scheme of the Examination:

Written Test

Paper - I

MCQ Typе

Total Marks

Time: 2 hours* Max. marks:

400 marks (100 questions)

400 marks

*45 minutes extra would be given to Visually Handicapped, Cerebral Palsy candidates or

similarly placed candidates from PwBD category

B. Test components:

TEST COMPONENTS

(i)

(ii)

Concepts, Practices, Rules and Regulations

Pertaining to the Universities, Other Higher
Educational Institutions and Regulatory
Authorities

Domain Knowledge and Knowledge about

Management of Digital Libraries, E-resources,
Institutional Repository, Research Data and

Research Metrics like h-index and impact

factor, Research and Publication Ethics

TOTAL

Part -I

DURATION: 2 hours

NO. OF

QUESTIONS

30

MARKS

120

Part - II 70 280

100 400

Note:

1. The question paper would be bilingual (English and Hindi) and the applicant will have

the option to respond in either of the languages. However, the same medium of

language must be used throughout.
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2. All the questions shall be compulsory. Each question carries 04 marks. There shall be

negative marking of 01 mark for each wrong answer. The cutoff for qualifying the

written test will be 50% marks of the average score of the top 05% of the candidates.

There will be a relaxation of 05% marks for candidates belonging to SC, ST and 10%

for PwBD category.

3. If the number of candidates qualifying the written test is more, then a minimum of 30

candidates for the first vacancy and 15 candidates for every additional vacancy, in each

category, shall be called for interview in order of their ranks in the merit list prepared

on the basis of result of the written test.

4. The marks awarded to the candidates in the written test shall not have any

weightage/credit or merit during assessment/interview of the candidates by the

Selection Committee as these marks shall be used only for screening/shortlisting
purposes.

M13Joint Registrar (Recrutment)
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